Paper / Subject Code: 8601Y / Elective: Human Resource : Indian Ethos in Management

[Time: 2.30 Hours] [Marks: 75]
N.B.: Please check whether you have right question paper.
1. All questions are compulsory
2. Answers to sub-questions must be written together.

Q.1 A) Fillin the blank choosing correct option: (any Eight) (®)
1. One of the dominant features of the Indian culture is the and the joint family
business.

a. Nuclear family system  b. Super system c. Joint family system  d. Single Member system

2. With mind and soul become so much powerful, that it is not afraid of even the
biggest hardship.
a. King b. medicines ¢. meditation d. more eating

3 Everything you do is registered and you will have to pay for the consequences in due course, is a
part of approach to management. 4
a. Karma b. holistic ¢. Dharma d. Virtue

4. There can't be stress state throughout one’s life.
a. many b. infinite C. Zero d. few

5, means the Yoga for less desire being engaged in selfless action.
a. Karma Yoga b.Bhakti Yoga ¢. Gyan Yoga d. Dan Yoga

6. In the Leadership approach, the Leader inspires and encourages the followers to
8o beyond the limits of their self-interests for the betterment of the organization.
a. Transactional b. Charismatic ¢. Transformational  d. Situational

¥ is a Sanskrit phrase found in Hindu texts such as the Maha Upanishad, which

means "The World is one Family"
a. Vasudhaiva Kutumbakam b. Kaivalya c¢. Me and my family d. Swadharma

8. Intention is wrong and the action is wrong would be the worst of all
a. Decisions making b. Activities c. Karma d. Life

9. means living the values which are utterly selfish, ego-centered motives,
dull and meant to satisfy only personal interest.

a. Spiritual b. Rajasik c. Sattvik d. Tamasik

10. In system of education, male child at the age of 12 years left to the Ashram.
a. International education b. Modern ¢. Gurukul d. Home school
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B) State the following statement True / False (Any Seven)

1 Karma Yoga is mainly dealing with the science of the individual consciousness.
2 Dharma destroys him who destroys Dharma,

3 Meditation doesn’t help to manage stress.

4 Feeling of stability in the mind helps to achieve inner peace and happiness.

5 Nishkam karma is all about doing action with the expectations.

6 Saam, Daam, Dand, Bhed are the Modern Techniques of motivation.

7 If a persondo good deed (karma) then he will have good results.

8

In India there is religious diversity and yetrespect and tolerance for all religious faiths due

to the principle of Vasudhaijva Kutumbakam or global Village.
Anandmayi Kosha creates Sat Chit Anand forever in Life.
10.  Worldly sorrows do not enter a cheerful mind.

X

Q.2 Answer the following questions
A) Compare the Indian Management system and the Western Management System.
B) Describe the various levels of Work Ethos?
OR
C) Explain the learning of Shrimad Bhagvad Geeta,
D) Give the brief account of Panch Sidhanta of Indian Ethos.

Q.3 Answer the following questions
A) Discuss the factors affecting Trans-cultura] Values.
B) Describe the values and skills, What are new challenges for modern managers?

OR
C) What are the issues faced by an individua] employee?
D) Give the brief account of Indian Model of work ethos.

Q. 4. Answer the following questions
A) Discuss the types of stress as per Indjan Scripture.
B) Explain the ancient Indian Practices to curh stress.

OR
C) Describe the types of Meditation techniques?
D) What are the se] -“management techniques?

Q.5 Answer the following questions

A) Distinguish between Gurukul System and Modern learning system
of Education.

B) Describe Personality development in light of Indian Ethos,
OR

C) Write Short Notes on any Three
1. Vama Vyavastha
2. Value based holistic management
3. Arthashastra teachings in management
4. Corporate Karma
5. Modern system of Learning

****************
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