Q.1 A) Explain the use of Job components inventory (JCI) and Task inventory as
methods of job analysis.
OR
B) Discuss in detail the concept of job evaluation and comparable worth.
Q.2 A) Briefly describe the behavior-focused rating forms and types of rating errors.
OR
B) Write short notes on :
1. Rater training
2. 360 degree feedback
3. Criterion complexity
4. Dynamic criterion
Q.3 A) Elaborate on the use of assessment centers for assessing and selecting
employees.
OR
B) Write short notes on :
1. Cognitive ability tests
2. Psychomotor ability tests
3. Emotional intelligence test
4. Work sample
Q.4 A) Elaborate the design factors that affect transfer of training.
OR
B) How is simulation, role-play, electronic training and mentoring used as
training methods?
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Please check whether you have got the right question paper.
N.B: 1. All questions carry equal marks.
2. Figures to the right indicate full marks.
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