Paper / Subject Code: 86019 / Human Resour ce : Indian Ethosin M anagement

[Time: 2% Hours] [Marks: 75]
Note: Please check whether you have right question paper.
1. All questions are compulsory
2. Answers to sub-questions must be written together

Q.1. A. Fill in the blank choosing correct option (ANY EIGHT) (8 Marks)
1. 1. Indian Ethos emphasizes on attitude. (We-opic/ I-opic/You-opic)
2. encourages Zakat or Charity. (Quran/Mahabharat/ Bible)
3. Management Approach sees employee as a resource. (Indian / Western/ Japanese)
4. _ level of work ethos is about discipline, punctuality, ethical conduct etc. (Basic/ Top/

Organisational)

5. There is no state religion in India to acquire . (secularism/ spiritualism/ socialism)

6. People with personality are more vulnerable to stress. (Type A/ Type B/ Type C)

7. is the process to make the mind free from scattered thoughts. (Medication/
Meditation/ Brainstorming)

8. leader leads by inspiring and raising consciousness of the followers. (Transactional/
Transformational/ Bureaucratic)

9. Liability of Karta in Joint Hindu Family business is . (limited/ unlimited/ situational)

10. The word refers to the one who dispels the darkness or ignorance. (Guru/ Kula/
shishya)

Q.1. B. State whether the following statement is True or False (ANY SEVEN) (7 marks)

1. The expression AHAM BRAHMASMI is the belief ““ I am supreme power”.

2. Values form core of our personality.

3. Lack of social support can cause stress.

4. Stress has only psychological effect.

5. A Visionary Leader encourages certain behaviour by charm and eloquent communication.
6. Bhakti yoga is done to attain more knowledge.

7. Transactional leaders use rewards and punishment to motivate employees.

8. The syllabus in gurukula system was fixed and decided by the state.

9. Karma refers to action performed by an individual and its consequences.

10. Yoga is derived from “yuj” which means “to unite”.

Q2 (a): Give the meaning of Indian Ethos and state its features. (8 marks)

Q2 (b): Compare Indian Management with Western Management System. (7marks)
OR

Q2 (c): Write the role of Indian Ethos in Managerial practices. (8 marks)

Q2 (d): What management lessons do you draw from Mahabharat? (7 marks)

Q3 (a): State the factors responsible for poor work ethos in a business (8 marks)

organisation.,

Q3 (b): State the meaning of Values and discuss its features. (7 marks)
OR

Q3 (c): Discuss the impact of Values on different stakeholders of a business. (8 marks)

Q3 (d): Give the meaning of Trans-Cultural Human Values and state its (7 marks)

relevance in Management.
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Q4 (a): State the major causes of Stress at work place. (8 marks)

Q4 (b): What is Meditation? Explain its benefits. (7 marks)
OR

Q4 (c): Explain Brainstorming and Brain stilling. (8 marks)

Q4 (d): Write the benefits of Transformational Leadership. (7 marks)

Q5 (a): Explain Karma. How is Karma important for managers? (8 marks)

Q5 (b): State the advantages of Gurukul System of learning. (7 marks)
OR

Q5 (c): Write short notes on ANY THREE of the following: (15marks)

I. Ethics Vs. Ethos

ii. Spiritual Values in Management
iii. Modern Education System

V. Corporate Karma

V. Self Management

66945 Page 2 of 2

3D549360974E4E671020DF1FB8A 36629



